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CHAPTER IV : Developing Autonomy, Organizational Skills, and 

Communication within the framework of a project approach 

 
IV.1 Introduction : 

The project mode is a work and management methodology that encourages collaboration 

between different teams within a company. Its implémentation, management, and the tools to 

use are all essential steps to reap all the benefits. This guide reveals how to effectively 

organize your team work and optimize your skills for efficient project management. 

IV.2 Definition of project-based work: 

Project-based work is a task management approach focused on achieving a specific objective 

within a defined timeframe. This approach relies on the collaboration of people from various 

professions or departments who come together to achieve a common project. Project-based 

work is characterized by a transversal organization that promotes cooperation and fluidity in 

work management. 

IV.2.1 Cross-functional collaboration : teams, often multidisciplinary, work together 

horizontally, breaking traditional hierarchical silos. 

IV.2.2 Goal Management : each task is defined and organized around a common goal, which 

is clearly defined and shared by all team members. 

IV.2.3 Adherence to deadlines : a project schedule is established, with deadlines for each 

task, allowing for tracking the project's progress and ensuring its timely completion. This 

methodology allows for maximizing efficiency and productivity, while strengthening team 

cohesion and employee engagement. 

IV.3 The key stages of the project mode : The project mode is structured around several key 

phases, which allow for the effective structuring and management of the project. 

IV.3.1 Initialization: This phase includes the definition of objectives and the creation of a 

specifications document.These elements serve as the foundation for the project and clearly 

define the expectations and constraints. 

IV.3.2 Planning: It involves organizing the project into tasks, defining a schedule, and 

allocating resources.The most commonly used tool for this step is the Gantt chart. 

IV.3.3 Execution: During this stage, the tasks are carried out according to the established 

plan.This is a crucial moment where the effectiveness of the planning is put to the test. 

IV.3.4 Control and monitoring : This phase aims to ensure the smooth progress of the 

project. It involves regular monitoring of task progress and heightened vigilance in managing 

costs and deadlines. 
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IV.3.5 The closure : This final step marks the end of the project. It allows for drawing 

lessons from the project and capitalizing on the experience gained. 

 IV.4 The role of the project manager : The project manager plays a central role in the 

project mode.He is the catalyst who drives and coordinates the team dynamics.He is 

responsible for the articulation of the project, ensuring that each step progresses according to 

the initial plan. 

-He plans the work, sets deadlines, and assigns tasks to team members based on their skills. 

-He is responsible for managing resources, both material and human, and must ensure their 

optimal use within the budget constraints. 

-He regularly communicates about the project's progress, exchanging information with 

stakeholders and the team. 

-He is responsible for making strategic decisions and must be able to handle any issues that 

may arise. 

It is therefore a role that requires strong managerial skills and great adaptability. 

IV.5 How to organize teamwork in project mode ? 

-To organize teamwork in project mode, the identification and distribution of tasks is an 

important prerequisite. Each team member must know precisely their responsibilities and the 

role they play in the completion of the project. 

-The use of project management tools can facilitate this organization. For example, a 

dashboard can help visualize the project's progress and the remaining tasks.Information 

sharing and communication tools, such as a collaborative platform, promote exchanges and 

collective intelligence. 

- Another key step is the establishment of a management system.Another key step is the 

establishment of a management system.This can include regular meetings to take stock, 

progress updates to adjust the plan if necessary, and evaluations to measure the success of the 

project. 

- Finally, to foster team motivation and engagement, it may be useful to organize moments of 

sharing and celebrating successes, big or small.Finally, to foster the motivation and 

engagement of the team, it can be useful to organize moments of sharing and celebrating 

successes, big or small. 

IV.6 The importance of individual and collective skills: 

To maximize the benefits of project-based work, highlighting individual and collective skills 

is crucial. Individual skills, such as 
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that autonomy, problem-solving ability, and communication skills allow each team member to 

contribute their part to the project. 

At the same time, collective skills, such as teamwork, the ability to collaborate effectively, 

and information sharing, promote a productive group dynamic.They contribute to the 

achievement of common goals. 

IV.6.1 Individual skills:Autonomy, problem-solving, communication, leadership, 

adaptability. 

IV.6.2 Collective skills: Team spirit, collaboration, information sharing, collective 

adaptability. 

The development of these skills can be facilitated through training, team-building workshops, 

or regular feedback sessions. 

IV.7 Tools and techniques for effective project management: 

For effective project management, various tools and techniques can be employed. 

IV.7.1 Project management software:Tools like ClickUp, Asana, or Bubble Plan help 

centralize project information, simplify workflows, and facilitate collaboration between 

teams. 

IV.7.2 Dashboards: They allow for visualizing project progress, tracking key performance 

indicators (KPIs), and controlling the budget. 

IV.7.3 Diagrams:Gantt and PERT charts are visual tools for planning and tracking tasks. 

IV.7.4 Communication tools:Collaborative platforms promote the exchange of information 

and collective intelligence. 

In terms of techniques, SWOT analysis can be used to evaluate the strengths and weaknesses 

of the project.Project management methods like Agile or Scrum promote adaptability and 

responsiveness.It is advisable to choose the most suitable method based on the nature of the 

project and the company's culture. 

IV.8. Advantages of working in project mode for the company : Working in project mode 

offers numerous advantages for the company. 

IV.8.1 First : this method promotes innovation. By bringing together diverse skills and 

perspectives, it stimulates creativity and the emergence of new ideas. 

IV.8.2 Secondly : it allows for the development of employees' skills. By exposing team  

members to various situations, the project mode promotes the acquisition of new skills and 

the improvement of existing ones. 



Depart of G.C                                                                   CHAP IV : Developing Autonomy and Organizational Skills                       

 Mohammed Boudiaf University of M'sila_ Faculty of Technology      57                          Dr. BOUALLEG Saida                                                          57                                                                   Université de Msila 
 
 

IV.8.3 Thirdly : project-based work enhances employee autonomy. They are empowered and 

involved in achieving the objectives, which can lead to an increase in motivation and 

engagement. 

IV.8.4 Finally : the project mode improves the company's flexibility. Adaptive by nature, this 

mode of work allows for better management of unforeseen events and increase  

responsiveness to changes. 

 IV.9 Adaptability and flexibility in project mode 

 IV.9.1 Adaptability and flexibility: are two essential soft skills when working in project 

mode.These skills enable project stakeholders to effectively manage unforeseen events and 

changes in direction that may occur during the project. 

IV.9.2 The ability to adapt: refers to the ease with which team members can modify their 

frameworks and mental reference models to deal with new situations or to meet new 

needs.This may involve modifying work processes, acquiring new skills, or adapting to a new 

context. 

IV.9.3 Flexibility: for its part, is the ability to accept changes, work according to flexible 

schedules, and effectively balance professional and personal life.It allows team members to 

better manage their workload and professional uncertainties. 

These skills are all the more important in project mode, where teams often have to work 

remotely or in a constantly evolving environment.To develop these skills, it is recommended 

to take specific training courses and regularly practice self-reflection and continuous learning. 

IV.10 Why adopt project-based work ? 

Adopting project-based work presents several significant benefits for an organization. First, 

this approach brings together various skills towards a common goal, thereby promoting better 

communication and a judicious distribution of tasks. 

Moreover, the project mode is distinguished by its flexibility. It allows teams to work 

remotely or according to flexible schedules, offering a balance between professional and 

personal life. 

Moreover, the project mode boosts productivity. The collaborators, valued in their missions, 

are more motivated and engaged. Indeed, working with a clear objective and under a Defined 

deadlines promote efficiency.  

The project mode, by its transversal nature, encourages cooperation and constructive 

exchange, triggering a positive dynamic within the teams. Finally, the project mode offers the 
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opportunity to develop employees' skills. They can thus expand their knowledge, improving 

their adaptability and their ability to innovate. 

IV.11  Importance of teamwork in project mode : 

Teamwork is a major asset in project mode.It fosters a synergy of skills, where each member 

brings their added value to the achievement of a common goal. 

-It allows for the sharing of tasks and the pooling of efforts, which helps to accelerate the 

progress of the project.- It allows for sharing tasks and pooling efforts, which helps to 

accelerate the project's progress.  

- Teamwork also optimizes problem-solving. Teamwork also helps optimize problem 

-solving. By confronting different viewpoints and ideas, the team is better able to find 

 innovative and effective solutions. 

- Finally, the exchange and sharing within the team foster a climate of trust and mutual 

 respect, essential for successful collaboration. Finally, exchange and sharing within the team 

 foster a climate of trust and mutual respect, essential for successful collaboration. It is 

therefore essential to value teamwork in project mode, as it not only improves productivity 

 but also strengthens cohesion and employee engagement. 

 IV.12  How to continuously improve project-based work? 

 For continuous improvement in project mode, several strategies can be implemented: 

IV.12.1 Regular evaluation: It is essential to conduct periodic project reviews to identify 

potential problems and opportunities for improvement. 

 IV.12.2 Feedback: Encourage open communication and the sharing of opinions within the 

team.This allows for the identification of the strengths and weaknesses of the project. 

IV.12.3 Continuous training: Invest in the development of the project team's skills.New 

skills can help improve efficiency and productivity. 

IV.12.4 The adoption of tools and methodologies: Tools like Jira, Trello, or Asana can help 

manage the project more effectively.The adoption of methodologies like Agile or Lean can 

also contribute to continuous improvement. 

IV.12.5 Risk management: Identify potential risks from the beginning of the project to 

manage them proactively. 

In parallel, it is recommended to adopt a continuous improvement approach, such as the 

PDCA cycle (Plan, Do, Check, Act), to implement and monitor improvement actions. 

In parallel, it is recommended to adopt a continuous improvement approach, such as the 
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PDCA (Plan, Do, Check, Act) cycle, to implement and monitor improvement actions. 

Please provide the text you would like me to translate. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


