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The "personnel management" information system is certainly the one most often automated: for 
many companies, using a computer means primarily "processing payroll." This task is easily 
automatable because: 

 The calculation rules have been established for a long time 
 The frequency is low (once a month) 
 The volume of information is not too large 
 The response time is not very short (2 to 3 days) 


